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Overall rating
a

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Announcement type: Fully-announced
Monitoring date: 17 March, 2023

The facility was located at “West of Nanhao Village, Baixiang County, Xingtai City, Hebei Province, China” (Eal{t & AR & ™
< BEriffiti3EE). In view of factory, the factory occupied one 2-storey building for warehouse and office, two flat buildings
for workshop, three flat buildings for workshop and warehouse and two flat buildings for warehouse, no other facility within the
boundary. The facility did not provide canteen, kitchen or dormitory for worker. The occupied land areas was 14200 square
meters. The auditee was established in 2009. The main products manufactured by the facility were enamel cookware, and the
main production processes were as follows: polishing, shot blasting, coating (enameling or spraying oil), drying, inspection
and packing. No obvious peak month in the facility. All employees were directly hired by the factory. The facility management
demonstrated a willingness to improve all findings found during the audit. The facility management was cooperative with this
audit. And the worker interview and photo taking was not interrupted. During the close meeting, all findings were agreed by
facility.

Remark:

1.There was no agency/contractor used by the auditee, which made the agency labour contract/contractor permit not applicable.
There was no collective bargaining agreement used by the auditee, which made the collective bargaining agreement not
applicable. Factory did not provide government waiver, which made the government waiver not applicable.

2. Lead Auditor: Burgess Liu, CSCA, registration number 21701894;

Auditing company: TUV Rheinland, APSCA Number: 11600007

3. This was follow-up audit based on the full audit on Mar.18, 2022, so this audit scope only covered PA1, PA5, PA6, PA7, PA12
The rate for the questions in PA2, PA3, PA4, PA8, PA9, PA10, PA11, PA13 was kept the same as the previous audit, and the
related evidence was selected DE.

4. One flat building used for warehouse and office has been demolished.

#For Living Wage:

1. No anker wage available for the producers' location, so we used the data provided by auditing company.

2. The calculation methodology refers to anker living wage structure.

3. The data comes from the local bureau of statistics for the current year.
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Site Details

Site : Baixiang YuanFang Enamel Cookware Co., Ltd.

Site amfori ID : 156-001510-002

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Housewares & Specialties
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce 82 Workers
Legal minimum wage in local currency 1800 Monthly
Lowest wage paid for regular work at the site 3000 Monthly
Calculated living wage in local currency 2207 Monthly
Total sample 10 Workers
Other Metrics

Male workers 55 Workers
Female workers 27 Workers
Permanent workers - Male 55 Workers
Permanent workers - Female 27 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 2 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 55 Workers
Workers hired directly - Female 27 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 7 Workers
Sample - Female 3 Workers
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Findings

PA1: Social Management System

The facility did not establish effective management system to implement the requirements of amfori BSCI COC and local

laws. Through management interviewing, the management explained that facility had set up the amfori BSCI management

system, and most of operation follow the requirements of the amfori BSCl management system, however the gaps between

the amfori BSCI requirements and facility social performance were actual existed. Per management representative interview,

the management representative confirmed that they did not have effective actions to control the overtime. They also stated

that due to the poor economic situation, they had put most of their energy into production, resulting in the some findings

occur. The facility had established written amfori BSCI management system such as working hour management procedure

and remuneration management procedure, etc. However, the amfori BSCl management procedures were not implemented

effectively, for example, the issue that the no social insurance, etc. were in place.
S E R AN ERAR KR Tamfori BSCINITRHFN R EREMMNER, ETEERHK, BEBRHRELVELT
amfori BSCIEIRAR, THMEIEAESD EikiRamfori BSCIERARMERNTT, BREE WM FERISamfori
BSCIERZ Bt fFE £, EF5EEERRNYK, EEARBIAGISEEMAEHEEGNYIE, T &8
ARFBRT, BFEFEBERE, MIHEABIEIRETE~ L, SR—LERMAMNARE, EIET T HEAyamfor
BSCIERHAR, HIMITIENEEREFMIRAEIRRERFS, Billpamfori BSCIERBARGHEERMNIT, FiW, ZEHRERSE
R

The facility did not plan effectively to meet the expectations of the delivery order led to workers have excessive overtime work
in past 12 months. Interview with production supervisor, the production supervisor said that the facility had established the
production planning management procedure, however the actual overtime was arranged as per the customer’s order, and they
did not conduct capacity planning.
A REEFHITERMI ESTRTEANIT R R EURF TAEISE 12N EAREBR M. SE=EEIHHK, E-TERE
W TEFIHERERR, BNMAMMRAZERIERFAITRER, MARM=aEL,

PA 5: Fair Remuneration

There were 82 employees, including 17 retired employees and no new hired employees. The facility should buy social insurance
for the 65 employees. However, no social insurance receipt was provided for review. Per management, they have provided
social insurance to some people, because the employee who is responsible for this business is leave during the audit, so they
cannot provide the social insurance receipt for review. Workers stated that they did not want to participate social insurance, due
to the monthly personal deduction. The auditee stated that due to no compulsive requirement by local government, they did not
provide social insurance to all workers. Reference law: Social Insurance Law of the People’s Republic of China, Article 10, 23,
33, 44, 53.
PWES2ERT, BE1TZRAKAT, REMRATL, I NZHNOERIMEMR, BRI SERHHREAE. BEER
L A—E8 0 RIWETHER, BERTFARTXMISHESEEZBREIAER, PRI RERELREAR, RTRTH
THEREAEFIENAER, tITFERRMR. EUVRTIAMBAFEERIIER, HLEELLWBRATHNLER. SEERE
;M (PEARENEHSREE) 810, 23, 33, 44, 93%.

PA 6: Decent Working Hours

The facility did not establish the effective system to control and track the overtime hours, it caused that the monthly overtime
exceeded 36 hours. The management stated that they knew the monthly overtime hour requirement, and established the
overtime hour management procedure, but the facility did not implement the procedure strictly. Moreover, the facility did not
establish the working hours control and alarm system yet. Thus it caused the workers had excessive overtime work. However,
the facility ensure at least one day rest in a week. All workers worked overtime voluntarily. The facility paid overtime wage
according to the law requirement. Auditor selected 10 workers’ attendance records from 3 months, it was noted that in January
2023, the monthly overtime hours of 10 out of 10 randomly selected employees were 24 hours, In November 2022, the monthly
overtime hours of 10 out of 10 randomly selected employees were 42 hours; In August 2022, the monthly overtime hours of
10 out of 10 randomly selected employees were 40 hours. Remark: In March 2023 (form 1 March 2023 to 17 March 2022), the
monthly overtime hours of 10 out of 10 randomly selected employees were 22 hours. Reference law: PRC Labor Law article 41
I RERIIEMNERRAXITHIFIBERNVINE, ERMA MITEI36/8, T BBARKE, MI1MERMENE
K, BEIE T MR ENEERIER, BREWEEREFNHNITZER, ElESHERIMPEENGIMMEN G, HLb, &
BRI ABMPLENER. BREUHRTEAZELVRH—RARE. GATHEEREML, EIRRERERZMTMNIR, &
ZAMINT10Z2RTI3INEEE. KM: 2023 F1/10Z8 A TMAMIIA24/)\8t; 202254115108 5B T A MNPEA42/)\E;
2022885 10Z R TR B INPER40/)\eY, &i: 2023438 (M20234£3818%I20234E3817R) , A 108 5T AMEE22/)\
B, SZXEEM, PEARKMETE F41%.

PA 7: Occupational Health and Safety

1. Factory did not provide the pre-service, in-service and job leaving occupational health examinations for workers, who was
in contact with hazardous substance (e.g. noise and dust existed in polishing process, chemical in spraying oil process).
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PA 7: Occupational Health and Safety

Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35 2. The
facility did not provide occupational hazard factors monitor report for review. There was hazardous substance in the facility, (e.qg.
noise and dust existed in polishing process, chemical in spraying oil process) Reference law: Provisions on the Administration of
Occupational Health at Work Sites (2021), Article 20
1. I Ry B ERRNRUMN T ART LK. ERMBERNNIRLRRECE, ZTATIEREMIIETEYR,
0 MTETIFAGEERENMNLE, BUCALREENFREE. SFEF N PEAREKNER R EE=1TH%K. 2
I 2ERMIWFREERRENRSE. I FEEEYER, N: TEIFAGFEREMNNL, BhLFRFEUFREES.
SEFEEN: (TEZFARLBEEEMEY (2021) FZ+5F
The facility did not buy commercial accident insurance or work-related injury insurance for 82 employees including 17 retired
employees. Reference law: Social Insurance Law of the People's Republic of China, Article:33.
I &BR2ERTERTTARKATIMEBULEINOHETHRR, S EFEEN: PEARRIEHSFRIE, =+
=%o
Through onsite observation, the only one spraying worker in the spraying oil process only wore the disposable medical mask
instead of activated-carbon mask. Interview with this worker, the facility has provided proper PPE to him, but he forget to wear.
Reference law: PRC on Work Safety article 45 PA 7.6 Partially correction Spraying worker in the spraying oil process wear
goggle during working.
B MZMER, —BEMTFIANRE T —AMEERAOSMARE L ROSE, BEITABK, T 'fT SENS A
i,F%ﬁIAEEWQTO%%%&%MI«¢$AE%@E§%$FE»%%%76%ﬁ&§ﬁﬁlﬁﬁllﬁﬁﬁﬁ
g al=E]

Per onsite observation, the factory still did not post relevant labels and installed with secondary container with coating material
containers in the spraying oil process. Moreover, the facility did not provide the Material Safety Data Sheet (MSDS) for the
coating material. Reference Law: Regulations on Safety Use of Chemicals in Workplaces (1996), Article 12, Regulations on the
Safety Management of Dangerous Chemicals article 20
MZEZRIM, T HARBELFEESCAIFNRREMENA SR KWTR, WEEIRETREEH. i, T EHREM
REMENYIBR R 2BIER(MSDS), S FEM: TRIMRLERYFERME £+2%, (BRAFRT2EEFRGD
B+
The facility cannot provide construction completion inspection and fire certificate or registered record of one 2-storey building
for warehouse and office, two flat buildings for workshop, three flat buildings for workshop and warehouse (these buildings were
built from 2009 to 2022, the building area ranged from 500 square meters to 2000 square meters). No crack or subsidence was
observed. The fire facility worked well. Reference law: Construction Law of the People’s Republic of China, Article 61 and Fire
Prevention Law of the People’s Republic of China Article 13.
I TRl R2EREZNABECEMDAE. 201 ZENBIEEEFSHKNEENAEEEF € F (B3RS T2009475)2022
&, LR RERLIMO00F K E20009K) B NI U S HRIEN B T2 IEBAMIR S . BRTEREUR T, H
PRISHEIETTRIF. M. REARAMERFEEC1 MNP EARKMEHEHEEL3,
Per onsite observation, it was found around 50% electrical control panel was not installed with inner cover and was unlocked.
Reference law: National Safety Technical Code for Electric Equipment, Article 2.2 and 2.3
ﬁg?%iﬁﬁm,EEW%%%%WE%EEEQ%W%EELWO%%%&Eﬂ:«E?%ﬁﬁ%ﬁ%ﬁ*ﬂﬁ»%ZZ
M2.3%
1. The factory did not provide the fork lifts operating certificate and registration certificate and regular inspection report for both
two fork lifts for review. Reference law: Special Equipment Safety Law of the People's Republic of China article 33 and article
40, Regulations on Safety Supervision of Special Appliance article 38 2. The factory did not install safety protection measure
when the glaze grinding machine working, the rolling parts would hurt worker if worker was near the rolling parts. Through
worker interview and document review, there was no machine hurting worker case in the factory. Reference law: General rules
for designing the production facilities in accordance with safety and health requirements (GB5083-1999)6.1.2 Partially correction
7.17 The facility installed fully belt guard for all glaze grinding machines in the glaze grinding workshop.
1. W ESHRREFREEBNAME28 X ENFERATICIENRRIRS. 2FEFEM: (PEARENEFMEERESE) &
IBERMEA0K, (FMEERLEREG]) $£38% 2. UMEESINEIIEN, T &BIRERLMHIFEN, IRIARE
HE3RFEThEr Y, HoMEGERHBRIT A, BITABRMIXEER, SERESSEREIANSEH. SEEXZZEN: (&£
FRIgEREPEIRITHRN) (GB5083-1999)6.1.2 7178 H4E T AFMEMEEHIZF RN ERNNRE T TENETR
FhirsE

No proper privacy door was installed and no soap and running water for washing hands was provided in toilets of the auditee
and the toilet is not clean.
WEZH PERIRBRERML, RERMEFANEEMKH BNFATF R,
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